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Thistitleis part of the LexisNexis Graduate Tax Series. Employee Benefits Law: Qualification Rules and
ERISA Requirements, Second Edition, differs from other employee benefits casebooks and practicing legal
education materials in the following ways:

« The book makes a clear delineation of the qualification requirements of the IRC applicable to employee
benefit plans versus ERISA requirements. As such, most of the materials focus on pension and profit sharing
plans. However, the tax rules applicable to welfare benefit plans and nonqualified deferred compensation
plans are also discussed.

» Thebook places a strong emphasis on planning and policy, focusing on the adoption, maintenance, and
correction of such plans.

« The substantive qualifications of the IRC are discussed in full. ERISA's fiduciary, enforcement, reporting,
and disclosure standards are also set forth.

Sophisticated realistic problems are an integral part of the materials, and are included throughout. These
problems will require careful analysis and application of code and regulation provisions, administrative
pronouncements, case law, and other relevant sources. Perhaps more important for a graduate tax program,
the problems not only require careful analysis, but the application requires dealing with situations when the
most careful reading of the materials does not supply an answer. An additional, in-depth, take-home problem
may be used as the basis for class discussion or a graded written assignment.

» Employee Benefits Law is divided into two sections. Part 1 addresses the specific qualification
reguirements of the tax code applicable to all employee retirement plans, from both the employee and
employer perspective. Part |1 addresses tax rules applicable to welfare benefits and nonqualified deferred
compensation plans and ERISA rules applicable generally to all employee benefits plans. Thereafter, the
ERISA rules applicable to employee retirement plans and welfare plans are covered.
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From reader reviews:
Michelle Chase:

Do you have favorite book? If you have, what is your favorite's book? Book is very important thing for usto
be aware of everything in the world. Each guide has different aim or even goal; it means that book has
different type. Some people feel enjoy to spend their time for you to read abook. They can be reading
whatever they consider because their hobby will be reading a book. What about the person who don't like
examining a book? Sometime, individual feel need book if they found difficult problem or maybe exercise.
Well, probably you will want this Employee Benefits Law: Qualification and ERISA Requirements (2012).

Pam Boyd:

The reserve untitled Employee Benefits Law: Qualification and ERISA Requirements (2012) isthe
publication that recommended to you you just read. Y ou can see the quality of the guide content that will be
shown to a person. The language that article author use to explained their way of doing something is easily to
understand. The article writer was did alot of research when write the book, and so the information that they
share for your requirements is absolutely accurate. Y ou also can get the e-book of Employee Benefits Law:
Qualification and ERISA Requirements (2012) from the publisher to make you a lot more enjoy free time.

Kayla France:

Reading can called mind hangout, why? Because if you find yourself reading a book specially book entitled
Employee Benefits Law: Qualification and ERISA Reguirements (2012) your brain will drift away trough
every dimension, wandering in each aspect that maybe unknown for but surely might be your mind friends.
Imaging every single word written in abook then become one application form conclusion and explanation
which maybe you never get prior to. The Employee Benefits Law: Qualification and ERISA Requirements
(2012) giving you another experience more than blown away your head but also giving you useful facts for
your better life with this era. So now let us present to you the relaxing pattern the following is your body and
mind will probably be pleased when you are finished reading through it, like winning an activity. Do you
want to try this extraordinary wasting spare time activity?

Debra Becnedl:

Publication is one of source of know-how. We can add our information from it. Not only for students but in
addition native or citizen want book to know the change information of year to help year. Aswe know those
textbooks have many advantages. Beside all of us add our knowledge, could also bring us to around the
world. By book Employee Benefits Law: Qualification and ERISA Requirements (2012) we can have more
advantage. Don't you to definitely be creative people? To be creative person must love to read a book.
Simply choose the best book that ideal with your aim. Don't possibly be doubt to change your life with that
book Employee Benefits Law: Qualification and ERISA Requirements (2012). Y ou can more appealing than
NOW.
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